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CONFERENCE INTRODUCTION

Distinguished Governing Council Chairman, keynote speakers, invited guests,
respected scholars, inductees, colleagues, ladies and gentlemen,

The Second International Hybrid Conference and Induction Ceremony of the
Empirical Research Institute of Nigeria (ERIN) marks an important milestone in the
Institute’s continuing commitment to advancing scholarly excellence, intellectual
collaboration, and impactful research within Africa and the global academic
community. This distinguished gathering brings together eminent scholars,
seasoned researchers, policy experts, entrepreneurs, and development practitioners
to deliberate on issues central to Africa’s developmental transformation. It provides
a vibrant platform for the exchange of ideas, critical reflection, and the generation of
innovative research perspectives capable of addressing contemporary socio-
economic challenges.

The theme of this conference, “Africanizing Research Methods for Sustainable
Economic Growth and Entrepreneurship Empowerment,” reflects a timely and
purposeful intellectual call. For decades, the practice of research in African has often
relied predominantly on frameworks and methodologies developed outside the
continent. While such contributions have enriched global scholarship, there is an
increasing recognition of the necessity to integrate indigenous knowledge systems,
cultural realities, and contextual experiences into research design and
implementation. Africanizing research methods therefore represents not merely an
academic preference, but a strategic imperative for producing knowledge that is
relevant, practical, and transformative for African societies.

This conference seeks to stimulate rigorous scholarly discourse on how
contextualised research methodologies can foster sustainable economic growth and
strengthen entrepreneurial capacity across the continent. By encouraging
interdisciplinary engagement and empirical inquiry rooted in African realities, the
gathering aims to inspire new models of knowledge production capable of informing
public policy, enhancing innovation, and empowering emerging entrepreneurs.

The hybrid format of the conference further reflects the evolving landscape of global
academic engagement. By combining physical and virtual participation, the event
expands opportunities for wider intellectual participation, thereby strengthening
international collaboration and enabling scholars from diverse geographical
locations to contribute meaningfully to the conversation.

Equally significant is the induction ceremony, which symbolises the Institute’s
commitment to nurturing a new generation of researchers devoted to ethical
scholarship, empirical rigour, and societal relevance. As ERIN continues to build a
dynamic community of scholars, this conference stands as a clarion call for collective
intellectual responsibility encouraging participants to harness research as a powerful
instrument for sustainable development, entrepreneurial empowerment, and the
enduring advancement of Africa’s knowledge economy.
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CONFERENCE OBJECTIVES

The 2nd International Hybrid Conference and Induction Ceremony is designed to
achieve several strategic academic and developmental objectives that will advance
research excellence and strengthen Africa’s contribution to global knowledge
production.

1. To promote African-centred research methodologies: One of the central
objectives of the conference is to encourage the development and application of
research methods that reflect Africa’s socio-cultural realities, indigenous knowledge
systems, and local developmental needs. This will enhance the relevance and
applicability of research findings to African contexts.

2. To foster interdisciplinary scholarly collaboration: The conference seeks
to bring together scholars and professionals from diverse academic disciplines to share
ideas, experiences, and research findings. This collaboration will stimulate innovative
thinking and strengthen the integration of knowledge across fields for comprehensive
solutions to development challenges.

3. To stimulate research-driven economic growth: Another objective is to
examine how empirical research can contribute to sustainable economic development
in Africa by informing policies, guiding strategic investments, and supporting evidence-
based decision-making processes.

4, To empower entrepreneurship through knowledge and innovation:
The conference aims to highlight the role of research in fostering entrepreneurial
development, innovation, and enterprise sustainability. By connecting academic
research with practical economic opportunities, participants will explore strategies for
strengthening entrepreneurial ecosystems across Africa.

5. To strengthen global academic networking and partnerships: Through
its hybrid format, the conference intends to expand international collaboration among
scholars, institutions, and research organisations, thereby encouraging knowledge
exchange and long-term research partnerships.

6. To promote ethical standards and excellence in research practice: The
gathering also seeks to reinforce the importance of integrity, methodological rigour,
and professional responsibility in empirical research.

7. To induct and inspire emerging scholars and researchers: Finally, the
induction ceremony aims to welcome new members into the scholarly community of
ERIN, inspiring them to uphold the highest standards of academic excellence and
contribute meaningfully to Africa’s intellectual and socio-economic advancement.
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CONFERENCE THEMES

To enrich scholarly engagement and encourage diverse intellectual contributions, the
Conference has identified the following sub-themes:

1. Indigenous Knowledge and African-Centred Research Methods

This sub-theme explores the integration of indigenous knowledge systems and African
cultural realities into research design, methodology, and knowledge production. It
encourages scholars to develop contextually relevant frameworks that strengthen the
authenticity and applicability of research conducted within African societies.

2. Education Research for Sustainable Development in Africa

Focus is placed on how educational research can contribute to sustainable
development across the continent. Discussions may examine curriculum innovation,
educational policy reforms, capacity building, and strategies for strengthening
research culture within African institutions.

3. Science-Driven Research and Innovation for Economic Growth

This theme highlights the role of scientific research and technological innovation in
driving economic development, industrial productivity, and sustainable
competitiveness within emerging African economies.

4, Technology, Digitalisation, and AI-Enabled Research Methods

Participants are encouraged to explore the transformative role of digital technologies,
artificial intelligence, big data analytics, and emerging technological tools in enhancing
modern research methodologies and data-driven decision-making.

5. Entrepreneurship, SMEs, and Informal Sector Development

This sub-theme examines the importance of entrepreneurship and small and medium-
sized enterprises (SMEs) as catalysts for employment generation, poverty reduction,
and economic resilience within African economies.

6. Management, Leadership, and Organisational Research in Africa

Scholars will examine leadership dynamics, organisational behaviour, institutional
effectiveness, and management strategies that promote innovation, accountability,
and sustainable organisational growth.

7. Participatory and Community-Based Research Approaches

This area focuses on inclusive research practices that actively involve communities,
local stakeholders, and grassroots organisations in the research process to ensure
relevance, ownership, and sustainable impact.
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8. Research-Informed Policy, Governance, and Public Management

The theme addresses the role of empirical research in shaping effective public policies,
strengthening governance frameworks, and improving transparency, accountability,
and institutional performance.

0. Gender, Youth, and Inclusive Entrepreneurship Research

Attention is given to research that promotes gender equity, youth empowerment, and
inclusive economic participation through entrepreneurship and innovation.

10. Sustainable Finance, Green Economy, and Climate-Smart Innovation

This sub-theme explores financial models, green technologies, and climate-responsive
innovations that support environmentally sustainable economic growth across Afric
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ADDRESSES/SPEECHES

WELCOME ADDRESS BY THE CHAIRMAN, LOCAL ORGANIZING COMMITTEE

Distinguished Governing Council Chairman, keynote speakers, mvited guests,
respected scholars, inductees, colleagues, ladies and gentlemen,

On behalf of the Local Organizing Committee, it 1s my great honor and privilege
to warmly welcome you to the 2nd International Hybrid Conference and Induction
Ceremony of the Empirical Research Institute of Nigeria (ERIN).

We are delighted to host you here at Benue State University, Makurdi, and to also
welcome participants joining us virtually from different parts of Nigeria and across
the globe. Your presence, whether physical or virtual, adds value, diversity, and
strength to this gathering.

This year’s theme, “Africanizing Research Methods for Sustainable Economic
Growth and Entrepreneurship Empowerment,” speaks directly to the urgent need
for research approaches that reflect our realities, address our challenges, and
unlock our continent’s immense potential. As organizers, we are proud to provide
this platform for intellectual exchange, Innovation, and professional collaboration.

Planning this conference has required dedication, coordination, and teamwork. I
sincerely appreciate the Governing Council, members of the organizing committee,
partners, and volunteers whose tireless efforts have made this event possible.
Despite challenges, their commitment and resilience have brought us to this
moment.

To our presenters, we look forward to msightful discussions and impactful
contributions. To our inductees, we congratulate you in advance and welcome you
mto a professional community committed to excellence and service.

As we begin this conference, I encourage everyone to actively participate, network
meaningfully, and share knowledge generously. May this event foster new
collaborations, strengthen professional bonds, and inspire practical solutions for
sustainable development.

Once again, I warmly welcome you all and wish you a productive and rewarding
conference.

Thank you.
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SPEECH BY THE GOVERNING COUNCIL CHAIRMAN/PRESIDENT

Distinguished scholars, esteemed colleagues, honored guests, inductees, partners, ladies
and gentlemen,

It 1s with great pleasure and a deep sense of responsibility that I welcome you all to the
2nd International Hybrid Conference and Induction Ceremony of the Empirical
Research Institute of Nigeria (KRIN).

This gathering reflects our shared commitment to advancing knowledge, strengthening
research capacity, and fostering sustainable development across Africa and beyond. T am
particularly delighted to see participants joining us both physically and virtually, which
demonstrates the expanding reach and relevance of our Institute.

The theme of this year’s conference, “Africanizing Research Methods for Sustainable
Economic Growth and Entrepreneurship Empowerment,” 1s both timely and strategic.
For too long, research methodologies applied within our environment have not always
reflected our local realities, indigenous knowledge systems, and socio-economic contexts.
Today, we take bold steps toward redefining research approaches that are rooted n
African experiences while remaining globally competitive.

Research must not exist 1n 1solation. It must respond to societal needs, drive mnnovation,
mfluence policy, and empower entrepreneurs. Sustainable economic growth in Africa
requires research that 1s practical, contextual, and solution-oriented. This conference
therefore provides a platform for dialogue, collaboration, and the exchange of
transformative 1deas.

As Governing Council Chairman/President, I reaffirm the Institute’s commitment to
mtegrity, academic excellence, inclusiveness, and professional development. We remain
dedicated to building a research community that supports emerging scholars, recognizes
established professionals, and promotes interdisciplinary collaboration.

To our presenters, I encourage you to share boldly and engage constructively. To our
mductees, today marks the beginning of a greater responsibility. Membership in ERIN 1s
not merely ceremonial; 1t 1s a call to service, mnovation, mentorship, and ethical
leadership in research and professional practice.

I wish to appreciate the Local Organizing Committee, our partners, sponsors, and all
members whose dedication and sacrifices have made this event possible. Your collective
efforts demonstrate what can be achieved when vision meets commitment.

As we deliberate over the coming days, may our discussions produce actionable insights,
strategic partnerships, and long-term impact.

On behalf of the Governing Council, I hereby declare the 2nd International Hybrid
Conference and Induction Ceremony officially open.

Thank you, and may our engagements be fruitful and impactful.
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ABSTRACT

This mixed-methods study examines gender barriers constraining female youth
entrepreneurship in Nigeria, analyzing survey data from 384 entrepreneurs (252 males, 132
females) across 18 states alongside 24 in-depth interviews. Findings reveal significant
disparities: female youth demonstrate 31% lower network density, 29% fewer training hours,
and 57% reduced revenues compared to males, with social capital emerging as the strongest
survival predictor (f=0.42, R2=0.38). Social Capital Theory explains exclusion from male-
dominated trader unions while Human Capital Theory reveals training irrelevance yielding
negative returns (r=-0.18) for women. Regional patterns show Southwest ecosystems
narrowing gaps (24%) versus Northeast cultural barriers widening disparities (42%). Despite
41% two-year survival versus males' 67%, female entrepreneurs reinvest 87% of profits into
households2.5 times male rates demonstrating superior social multipliers. Five evidence-based
recommendations address these barriers: 40% gender quotas for loans/trader unions,
modular home-based training with childcare subsidies, 60 mixed-gender mentorship hubs,
unified digital business registration, and Social Return on Investment metrics recognizing
household impacts. These interventions, validated by Tony Elumelu Foundation pilots
achieving 35-42% success uplifts, position gender-inclusive youth entrepreneurship as
Nigeria'’s pathway to harness its 70 million-strong demographic dividend toward SDG 5 and
SDG 8 attainment by 2030. Cross-sectional limitations necessitate future longitudinal
validation.

KEYWORDS: gender barriers, youth entrepreneurship, social capital, Nigeria, inclusive growth
Introduction

Over the past decade, inclusive entrepreneurship has gained prominence as a strategy to
address youth unemployment and gender inequalities in Nigeria, where young women face
persistent barriers to business entry and growth. Scholars highlight that youth led ventures
hold transformative potential, yet gender disparities in finance access and networks limit
female participation, with women securing only 20% of startup loans despite comprising half
the entrepreneurial aspirants (Ogunnaike et al., 2023). This exclusion perpetuates economic
vulnerability, underscoring the need for gender-sensitive policies across Nigeria. National data
reveals youth unemployment hovering at 42.5% in 2024, disproportionately affecting females
who constitute 52% of the jobless youth cohort (National Bureau of Statistics, 2024).

Pagel


mailto:adewaleojo.titilayo@ogitech.edu.ng
mailto:adeyemibaderin@gmail.com
mailto:obanla.adebayo@ogitech.edu.ng

Gender dynamics profoundly shape financial empowerment in Nigerian youth
entrepreneurship, as female entrepreneurs navigate societal norms, limited mentorship, and
male dominated markets that curtail scaling opportunities. Research reveals that while both
genders exhibit high entrepreneurial zeal, young women experience divergent challenges,
including patriarchal expectations that divert time from business to domestic duties (Adelowo
et al., 2023). These factors contribute to lower survival rates for female-led startups,
emphasizing targeted interventions like inclusive financial products. Studies estimate that
gender barriers reduce Nigeria's entrepreneurial output by 15-20% annually, as women-
owned firms average 30% smaller revenues than male equivalents (International Finance
Corporation, 2022).

Across Nigeria, youth empowerment programs link skill acquisition to self-employment,
fostering entrepreneurship amid high unemployment rates exceeding 30% among those aged
15-35. Studies demonstrate that soft loans and vocational training enable small-scale growth,
with 80% of trained youth reporting business expansion, though gender gaps persist in
program access (Wokoma, 2025). Such initiatives highlight skill development's role in job
creation and entrepreneurial interest nationwide. Government schemes like the National Youth
Service Corps entrepreneurship fund have disbursed over N10 billion since 2016, yet only 28%
reached female beneficiaries due to documentation biases (Central Bank of Nigeria, 2023).

Barriers to entry for women and youth entrepreneurs in Nigeria encompass limited capital,
cultural biases, and institutional hurdles, stifling market participation in urban areas across the
country. Analysis shows socio-cultural norms constrain women's risk tolerance and
networking, resulting in 50% lower growth rates compared to male counterparts (Ojeka &
Agwa-Ejon, 2020). Addressing these requires advocacy for equitable resource allocation to
unlock inclusive ecosystems. Collateral requirements exclude 65% of female youth applicants
from commercial bank loans, pushing them toward high-interest informal lenders averaging
40% annual rates (African Development Bank, 2024).

Entrepreneurial intentions among Nigerian undergraduates vary by gender, influenced by
stereotypes, education quality, and perceived barriers that disproportionately deter females.
Findings from southwestern universities indicate that while entrepreneurship courses boost
intentions, gender-related factors like family obligations reduce female commitment by 25%
(Olorunfemi & Ogunbiyi, 2025). This calls for curriculum reforms embedding gender inclusivity.
Nationwide surveys of 5,000 students show male intentions at 68% versus 52% for females,
linked to 35% lower exposure to female role models in business faculties (Global
Entrepreneurship Monitor, 2024).

Youth empowerment through entrepreneurship reduces restiveness nationwide, where skill
programs correlate with 40% lower unrest incidence in trained communities. Correlational
evidence links training in agriculture and crafts to self-reliance, benefiting both genders but
requiring gender quotas for equitable outcomes (Nte & Douglas, 2023). These programs
exemplify entrepreneurship's stabilizing social impact. In northern states, youth ventures cut
banditry-related incidents by 22% post-training, as economic engagement diverts idle youth
from violence (Institute for Peace and Conflict Resolution, 2023).

Female entrepreneurs enhance Nigeria's economic growth by innovating in underserved
sectors like agritech and fashion, yet face amplified challenges in youth demographics due to
intersecting age and gender biases. Research posits that supporting women-led youth
ventures could boost GDP by 2%, through higher reinvestment rates and community
development (Ezeani & Okoye, 2024). Policy must prioritize this for sustainable prosperity.
Women reinvest 90% of profits into households versus 35% for men, amplifying multiplier
effects when scaled nationally (UN Women Nigeria, 2022).
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Digital platforms offer new avenues for inclusive youth entrepreneurship, but gender digital
divides in Nigeria limit women's adoption, with only 35% of young females using e-commerce
versus 60% of males. Scholars argue that bridging this gap via training amplifies market reach
and financial inclusion (GSMA, 2023). Tech hubs across Nigeria show promise when gender-
inclusive. Platforms like Jumia report female youth vendors growing 45% yearly, but rural-
urban divides cap penetration at 18% outside Lagos and Abuja (Nigerian Communications
Commission, 2025).

Governance in entrepreneurship support structures mirrors pension reforms' lessons, where
weak oversight leads to elite capture and low female uptake in Nigeria. Studies urge
transparent fund allocation to PFA-like bodies for youth programs, enhancing trust and efficacy
(Afolabi & Erasmus, 2023). Strong regulation ensures benefits reach marginalized youth
women. Audits reveal 40% leakage in youth funds due to poor tracking, with women receiving
just 22% of disbursed grants (Budget Office of the Federation, 2024).

Perception gaps undermine participation, as 55% of Nigerian youth view programs as male
biased, eroding morale akin to public sector distrust in pensions. Evidence stresses stakeholder
engagement to align initiatives with gender needs, boosting retention and scaling (Wokoma,
2025). Confidence-building transforms potential into action. Polls indicate 62% female dropout
from programs citing irrelevance, versus 38% for males (Youth Enterprise with Innovation
Nigeria, 2023).

Macroeconomic pressures exacerbate vulnerabilities in Nigeria's inclusive entrepreneurship
landscape, as persistent inflation rates exceeding 30% since 2023 erode startup capital,
disproportionately hitting female youth hardest without familial financial buffers to absorb
shocks. Longitudinal data from the Small and Medium Enterprises Development Agency of
Nigeria (SMEDAN, 2025) reveals that 55% of women led youth businesses closed post-naira
devaluation, compared to 38% for male counterparts, due to inability to service high-interest
debts amid rising input costs like fuel and raw materials. This economic volatility underscores
how inflation-indexed loans and gender-tailored subsidies, such as those piloted by the Bank
of Industry, could stabilize ventures by linking repayment to consumer price adjustments,
thereby preserving working capital for reinvestment and scaling.

Regulatory fragmentation further hinders scaling, with Nigeria's 15 conflicting state-level
business registration rules imposing average delays of 90 days on female startups, which lack
the legal expertise or patience to navigate bureaucratic mazes compared to established male
networks. The World Bank's Doing Business report (2023) quantifies this as a 25% higher
compliance cost for women entrepreneurs, who often operate from informal home bases
without dedicated administrative support, leading to forfeited market opportunities during
peak seasons. Unified national frameworks advocated by Ogunnaike et al. (2023) promise to
cut these costs by standardizing digital one-stop portals, enabling faster youth innovation
while reducing corruption risks at state checkpoints that disproportionately target solo female
founders.

Mentorship deficits persist across Nigeria, as female youth access 30% fewer professional
networks than males, stunting opportunity recognition and deal flow in high growth sectors
like fintech and agritech where connections drive 60% of funding decisions. Randomized
controlled trials conducted by the Tony Elumelu Foundation (2024) demonstrate that
structured 1:1 mentorship pairings lifted female success rates by 42%, with mentored
participants securing 2.5 times more grants through enhanced pitch skills, investor
introductions, and strategic partnerships, effects sustained over 24 months via quarterly
follow-ups. Scaling such models nationally through public-private hubs, as advocated by
Okafor and Nwankwo (2023), could double women-led firm survival to five years, as evidenced
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by cohort tracking across 500 startups showing persistent 35% revenue growth differentials
absent in control groups lacking mentor access.

Intersectional lenses reveal stark rural-urban divides, where 70% of female youth
entrepreneurs remain trapped in informal sectors, earning 40% below urban peers due to
poor infrastructure, unreliable transport, and market linkages that isolate them from national
supply chains and export opportunities. Food and Agriculture Organization Nigeria reports by
Adebayo and Okonkwo (2023) highlight that targeted agripreneurship training bridges this
gap, yielding 35% average income gains for women participants through cooperative models
that aggregate produce for urban distribution, simultaneously reducing post-harvest losses
from 50% to 25% via improved storage techniques. International Fund for Agricultural
Development evaluations led by Ibrahim and Musa (2024) confirm these gains compound
through spillover effects, with trained women employing 1.8 additional rural youth per
venture, creating localized economic multipliers that enhance community resilience.

Exit strategies falter systemically, with 65% of women led firms lacking formal succession
plans due to cultural norms favoring male heirs and absent business formalization deterring
professional inheritors (SMEDAN, 2025). Comprehensive training embedding family business
governance from inception covering legal wills, equity share allocation, skill transfer protocols,
and conflict resolution raises continuity rates 50%, per longitudinal tracking of 1,200
agribusinesses by Adebayo et al. (2024). This strategic embedding prevents asset dissipation
that eliminates 70% of women built wealth within two generations, preserving inter-
generational economic gains through structured transition frameworks adapted from family
firm literature.

Statement of the Problem

Inclusive entrepreneurship represents a critical pathway for addressing youth unemployment
and gender disparities in Nigeria, yet persistent structural barriers undermine its potential to
empower young women nationwide. Youth aged 15-35, comprising over 60% of Nigeria's
population, face unemployment rates exceeding 42%, with young women experiencing even
higher exclusion due to limited access to finance, training, and markets that favor male
dominated networks (Ogunnaike et al., 2023). This systemic marginalization not only stifles
economic growth but also perpetuates poverty cycles, as female youth entrepreneurs secure
just 15-20% of startup capital compared to their male peers despite comparable aspirations
(Adelowo et al., 2023).

A core challenge lies in the inter-sectional barriers confronting young women, where gender
norms intersect with age-related vulnerabilities to restrict entrepreneurial entry and scaling
across Nigeria. Cultural expectations nationwide prioritize domestic roles for females, diverting
time and resources from business development, while youth lack collateral for loans, resulting
in 70% of female-led startups failing within three years (Wokoma, 2025). Security agencies
and media often highlight how such disparities fuel social unrest nationwide, yet
entrepreneurship programs rarely integrate gender-specific support, leaving young women
reliant on informal, low-growth ventures (Nte & Douglas, 2023).

Compounding this issue is the inadequacy of policy implementation and institutional support,
with fragmented initiatives failing to bridge finance and skill gaps effectively. National surveys
reveal that only 25% of youth entrepreneurship schemes in Nigeria allocate quotas for women,
leading to male capture of resources and persistent 40% gender gaps in program participation
(Ojeka & Agwa-Ejon, 2020). Without standardized monitoring, these efforts yield short term
gains but neglect long-term sustainability, mirroring inefficiencies seen in other public schemes
like pensions.
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Rapid urbanization across Nigeria's major cities amplifies these problems, as oil-dependent
and mono-economies limit diversification opportunities for non-traditional entrants like young
women. Digital divides further exclude them, with female youth 30% less likely to access
fintech or e-commerce platforms essential for scaling, exacerbating income inequalities
(Ezeani & Okoye, 2024). Extremist narratives and economic insecurity exploit this vacuum,
portraying entrepreneurship as an elite domain inaccessible to marginalized groups.

Economic pressures and weak governance erode stakeholder confidence nationwide, as 60%
of Nigerian youth perceive support programs as corrupt or biased, deterring female
involvement and reducing overall efficacy (Olorunfemi & Ogunbiyi, 2025). The absence of
robust collaboration between government, private sector, and civil society leaves Nigeria
vulnerable to unrealized demographic dividends, with gender-exclusive entrepreneurship
undermining national goals for inclusive growth.

Training deficits persist, as entrepreneurship curricula in Nigerian institutions rarely address
gender barriers, resulting in lower intentions among female students who cite fear of failure
and network deficits (Adelowo et al., 2023). This skills mismatch, coupled with non-compliance
in fund remittances to youth programs, mirrors pension reform pitfalls and hampers wealth
accumulation for future innovators.

Ultimately, without targeted interventions that dismantle intersecting barriers, Nigeria risks
squandering its youth potential, particularly among young women whose exclusion from
inclusive entrepreneurship perpetuates inequality and hampers SDG attainment on gender
equality and decent work. The gap in empirical research specific to Nigeria's national context
underscores the urgency for comprehensive analysis to guide effective, evidence based
reforms.

Objectives of the Study

(a) To examine the gender-specific barriers facing youth entrepreneurs in Nigeria and their
impact on inclusive business development.

(b)  To evaluate the effectiveness of existing entrepreneurship programs in promoting
gender equity among young entrepreneurs across Nigeria.

Literature Review
Gender Based Barriers and Structural Inequalities in Youth Entrepreneurship

Societal norms in Nigeria deeply entrench gender roles that position men as primary leaders
and entrepreneurs while relegating women to supportive domestic functions, leading to lower
confidence and participation among female youth (Olorunfemi & Ogunbiyi, 2025). This social
conditioning manifests in restricted access to resources like finance and markets, where young
women face discriminatory lending practices and exclusion from male dominated networks,
resulting in 50% lower business growth rates (Ojeka & Agwa-Ejon, 2020). Patriarchal
expectations further divert women’s time to unpaid care work, reducing entrepreneurial hours
and scaling potential in youth-led ventures.

Access to finance remains a primary gender barrier, as female youth entrepreneurs secure
only 20% of startup loans despite high aspirations, due to collateral shortages and perceived
higher risk profiles by banks (Ogunnaike et al., 2023). Institutional biases compound this, with
mentorship programs under-serving women, limiting skill development and investor
connections essential for survival beyond the first year (Adelowo et al., 2023). These
inequalities perpetuate a cycle where women-led youth businesses remain subsistence level,
contributing minimally to economic output.
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Stereotypes and family obligations disproportionately deter female youth from entrepreneurial
intentions, with surveys showing 25% lower commitment among female undergraduates
compared to males (Olorunfemi & Ogunbiyi, 2025). Cultural pressures prioritize marriage over
business for young women, clashing with age related vulnerabilities like limited work
experience, leading to higher failure rates (Ojeka & Agwa-Ejon, 2020). Structural reforms
targeting these intersections are essential to equalize opportunities.

Youth Entrepreneurship as Tool for Inclusive Economic Development

Youth entrepreneurship drives inclusive growth in Nigeria by creating jobs and reducing
poverty, with young founders leading 44.4% of new businesses and showing resilience amid
economic challenges (Fate Foundation, 2024). Programs linking skills training to self
employment have empowered youth, fostering innovation in tech and agriculture that benefits
marginalized groups including women (Wokoma, 2025). This positions youth ventures as
engines for economic diversification beyond oil dependency.

Empowerment initiatives demonstrate entrepreneurship’s role in youth development, with
vocational training correlating to 80% business expansion and lower restiveness through self-
reliance (Nte & Douglas, 2023). Female youth participation rises to 48% in recent cohorts,
signaling inclusive potential when barriers are addressed (Fate Foundation, 2024). Such tools
promote sustainable livelihoods and community stability.

Government policies like N-Power and YouWIN illustrate entrepreneurship’s macroeconomic
impact, mobilizing youth for GDP contributions via long term savings and market deepening
(Yusuf, 2017). Despite implementation gaps, successful models recommend synergy for
broader inclusive development (Nkwo & Eneiga, 2025). Youth entrepreneurship thus advances
SDGs on poverty and inequality.

Entrepreneurial Ecosystem and Access to Resources for Inclusive Participation

Nigeria’s entrepreneurial ecosystems suffer from fragmented access to resources, where
women and youth encounter regulatory hurdles and inadequate incubation centers limiting
digital and traditional ventures (Nkwo & Eneiga, 2025). Community tech hubs and subsidized
internet improve participation, but gender gaps in infrastructure persist (Adeola & Evans,
2021). Inclusive ecosystems require streamlined support for equitable resource flow.

Mentorship and networks form ecosystem pillars, yet female youth access fewer opportunities,
hindering market entry (Eze & Kalu, 2022). Initiatives like subsidized devices and startup
incubators bridge gaps, enhancing digital entrepreneurship for youth (Nkwo & Eneiga, 2025).
Public-private partnerships amplify resource availability.

Finance and policy integration define ecosystem health, with blended models de-risking
women-youth ventures amid biases (Adelowo et al., 2023). Gender-inclusive hubs foster
innovation, as seen in rising female-led startups (Fate Foundation, 2024). Strengthening
ecosystems demands collaborative governance for sustained access.

Theoretical Framework
Social Capital Theory

Social Capital Theory, originally conceptualized by Bourdieu (1986) and popularized by Putnam
(2000), posits that networks of relationships, trust, norms, and mutual reciprocity constitute
valuable resources that facilitate collective action and individual economic advancement. In
Nigerian youth entrepreneurship, the theory directly explains persistent gender disparities
where young women maintain strong bonding capital within family networks but lack critical
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bridging ties across diverse business communities, resulting in 30% fewer professional
connections and only 20% of startup loans despite equivalent entrepreneurial aspirations
(Ogunnaike et al., 2023). Relational trust within ethnic trading groups drives micro-business
success (r=0.52 correlation), yet patriarchal gatekeeping excludes female youth from these
high value networks, limiting market access and scaling potential (Nwakoby & Eze, 2025).
This framework anchors the study’s analysis of gender tailored mentorship hubs that convert
women'’s existing relational assets into actionable bridging capital for inclusive entrepreneurial
outcomes nationwide (Ezeani & Okoye, 2024).

Human Capital Theory

Human Capital Theory, pioneered by Theodore Schultz (1961) and Gary Becker (1964), asserts
that investments in education, training, health, and skills represent depreciable assets that
directly enhance individual productivity and entrepreneurial returns. Applied to Nigeria’s
gender-inclusive youth entrepreneurship, it illuminates why female youth demonstrate 25%
lower business intentions stemming from restricted vocational training accessn compounded
by domestic obligations—leading to 70% startup failure rates among women lacking financial
literacy and digital competencies (Olorunfemi & Ogunbiyi, 2025). Empirical evidence confirms
training yields 80% firm expansion through skill acquisition in marketing and operations,
particularly elevating female-led ventures from subsistence to growth trajectories when
curricula address gender-specific barriers (Nte & Douglas, 2023). The theory guides
hypotheses that targeted upskilling programs will bridge capacity gaps, delivering 42%
performance gains for women entrepreneurs as demonstrated in foundation interventions
(Adelowo et al., 2023).

Methodology

This study adopts a mixed-methods explanatory sequential research design to
comprehensively examine gender barriers in Nigerian youth entrepreneurship, combining
quantitative surveys for breadth and qualitative interviews for depth. The quantitative phase
employs a cross-sectional survey to measure prevalence and statistical relationships between
gender, social capital, human capital investments, and entrepreneurial outcomes among youth
aged 15-35, enabling generalizability across Nigeria’s diverse regions. This is followed by a
qualitative phase involving semi-structured interviews with female youth entrepreneurs and
policymakers to explain quantitative findings, uncover nuanced barriers, and identify context-
specific interventions, aligning with pragmatic paradigms that prioritize practical solutions for
inclusive economic empowerment (Creswell & Plano Clark, 2018).

The target population comprises youth entrepreneurs aged 15-35 actively operating
businesses in Nigeria, estimated at 12.5 million based on National Bureau of Statistics (2024)
data showing 44.4% youth-led startups among 28 million total enterprises. A multi-stage
stratified random sampling technique ensures national representativeness: first, stratification
by Nigeria’s six geopolitical zones to capture regional variations (North, South-East, etc.);
second, purposive selection of three states per zone representing urban, semi-urban, and rural
contexts; third, random sampling of youth entrepreneurs from SMEDAN and CAC registries
within each stratum. This approach yields proportional representation (e.g., 25% Northwest
allocation matching population share) while oversampling female entrepreneurs (target 60%
female) to address underrepresentation in registries.

The quantitative sample size of 384 respondents was calculated using Yamane's (1967)
formula for finite populations: n = N/ [1 + N(e2)], where N = 12.5 million (youth entrepreneur
population), e = 0.05 margin of error at 95% confidence level, yielding n = 384. Adjusted for
20% anticipated non-response (common in Nigerian entrepreneurship surveys), the target
becomes 460 questionnaires. This size detects medium effect sizes (Cohen’s d = 0.5) for
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gender differences with 80% power, validated by G*Power analysis for ANOVA comparing
male/female performance metrics. The qualitative phase includes 24 in-depth interviews (4
per geopolitical zone: 2 female entrepreneurs, 1 male comparator, 1 policymaker), achieving
thematic saturation per Guest et al. (2006) guidelines from entrepreneurship studies
averaging 12-17 interviews per subgroup.

A structured questionnaire adapted from Global Entrepreneurship Monitor ‘GEM) protocols
measures independent variables (social capital via network density scales, human capital via
training hours/certifications) against dependent variables (firm survival, revenue growth).
Validated through pilot testing (Cronbach’s a > 0.80), administered via digital platforms
(Google Forms) and field enumerators trained for ethical recruitment.

Semi-structured interview guides explore lived experiences of barriers and enablers, audio-
recorded with consent and transcribed verbatim. Triangulation across methods enhances
validity, with Nvivo for thematic analysis and SPSS for inferential statistics (regression
modeling social/human capital effects).

Institutional Review Board approval, informed consent, data anonymity per GDPR-Nigeria Data
Protection Act (2023), and respondent incentives (airtime credit) ensure voluntary
participation while mitigating gender-specific vulnerabilities like spousal permissions for female
youth.

Discussion of Findings

The survey of 384 Nigerian youth entrepreneurs (252 males, 132 females; 82% response rate
from 460 distributed across 18 states) confirms significant gender disparities in social capital,
human capital investments, and entrepreneurial performance, aligning with Nigeria’s
documented 66:34 male-to-female entrepreneur distribution while validating theoretical
predictions from Social Capital and Human Capital frameworks. Female respondents
demonstrated 31% lower network density (M=2.9, SD=1.0 vs M=4.2, SD=1.1; t=7.65,
p<0.001, Cohen’s d=0.92), accumulated 29% fewer annual training hours (M=89, SD=38 vs
M=125, SD=45; t=6.15, p<0.001), and generated 57% lower revenues (M=1.2M vs 2.8M
Naira; t=11.4, p<0.001), with regional patterns showing Southwest females experiencing
relatively narrower gaps (24% network deficit) due to Lagos tech ecosystems versus 42%
disparities in Northeast contexts marked by cultural isolation.

Table 1: Gender Differences in Key Entrepreneurial Variables (n=384)

Variable Males (n=252) Females (n=132) t-value p-value Cohen's d
Network Contacts 42+1.1 29+1.0 7.65 <0.001 0.92
Training Hours/Year 125 +45 89 + 38 6.15 <0.001 0.87
Annual Revenue ((NM) 2.8+ 1.4 1.24+0.9 11.4 <0.001 1.32
Formal Loan Access 48% (121) 22% (29) 4.82 <0.001 0.58
24-Month Survival 67% (169) 41% (54) 4.52 <0.001 0.54
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Multiple regression analysis established social capital as the dominant predictor of firm survival
(B=0.42, p<0.001, R2=0.38), exerting stronger influence than human capital (f=0.31,
p<0.01), with gender effects mediated through these constructs—formal credit access
reached only 22% among females (29/132) versus 48% males (121/252), predominantly
blocked by collateral requirements cited by 68% of female respondents. Two-year survival
trajectories diverged markedly at 41% for women (54/132) compared to 67% for men
(169/252), though these rates exceed prior subsistence-focused estimates due to accelerating
fintech penetration evidenced by Jumia's 45% female vendor growth trajectory.

Thematic analysis of 24 semi-structured interviews (12 female entrepreneurs, 6 male
comparators, 6 policymakers; saturation achieved by interview 18) vyielded three
interconnected themes triangulating quantitative results. Male-dominated trader associations
systematically constrained market access, with female respondents reporting "Igbo market
unions allocating prime stalls preferentially to male kin while charging women triple rent" (28-
year-old trader, Kano), empirically manifesting Social Capital Theory's bridging deficit where
females averaged 2.1 functional ethnic contacts against males' 5.3. Domestic responsibilities
imposed a 22-hour weekly time tax—"I must close by 4pm for school collection while men
operate until 9pm"—directly explaining 41% lower fintech adoption rates (35% females vs
62% males) and revenue compression. Entrepreneurship training curricula proved
systematically misaligned: "Facilitators teach large-scale factory models irrelevant to my
home-based operations with three dependents" (26-year-old vendor, Owerri), compounded
by males' preferential access to STEM-designated NYSC funds (65% uptake) versus female
concentration in low-margin trades (78% fashion/food processing).

These integrated findings substantiate Bourdieu and Putnam's relational predictions, with
network deficits accounting for greater performance variance (31%) than skill endowments
alone, though training efficacy hinged critically on relevance—female respondents' 65 hours
of generic instruction generated negative returns (r=-0.18) contrasting males' targeted 42
hours yielding positive scaling effects. The national scope extends Ogunnaike et al.'s (2023)
urban 20% credit disparities to broader 31% network gaps while documenting superior
survival trajectories than Wokoma's (2025) 30% female benchmark, attributable to digital
marketplace maturation. Working entrepreneurs prioritized familial constraints (42% citation
prevalence) over Adelowo et al.'s (2023) student-centric stereotype emphasis (18%),
delineating critical distinctions between aspirational and operational realities.

Three immediate policy interventions emerge with demonstrated efficacy: statutory gender
quotas within trader associations and Bank of Industry lending protocols targeting minimum
40% female allocation; modular home-based training incorporating childcare subsidies
patterned after N-Power's architectural successes; and national scaling of mixed-gender
mentorship frameworks validated by Tony Elumelu Foundation pilots achieving 35-42%
outcome improvements through relational capital conversion. Structural reforms encompass
unified digital business registration eliminating 90-day compliance delays disproportionately
burdening unresourced female founders (World Bank, 2023) alongside SMEDAN-mandated
curriculum reconstruction integrating social capital competencies with technical proficiencies.

A pivotal empirical contribution reveals female youth reinvesting 87% of profits into household
welfare versus males' 34%, challenging GDP-centric evaluation paradigms and extending UN
Women's (2022) multiplier analyses to demonstrate superior social returns despite constrained
firm growth a policy reorientation warranting blended impact metrics. Methodological
constraints include cross-sectional temporal precedence limitations and self-reported revenue
susceptibility to social desirability effects; five-year longitudinal designs remain imperative for
causal elucidation. Geopolitical variations further refine priorities: Southwest ecosystems
compress revenue ratios to 1:1.8 (national baseline 1:2.3) rationalizing infrastructure
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investments, while Northeast cultural gradients expand disparities to 1:3.2 ratios correlating
with established restiveness trajectories (Nte & Douglas, 2023), collectively establishing robust
evidentiary foundations for Nigeria's gender-inclusive entrepreneurial transformation.

Conclusion

This study substantiates that gender barriers in Nigerian youth entrepreneurship manifesting
through 31% social capital deficits, 29% human capital shortfalls, and resultant 57% revenue
disparities systematically undermine inclusive economic empowerment despite female youth
demonstrating 87% household reinvestment rates exceeding male counterparts by 2.5 times.
The 384-respondent national survey across 18 states, triangulated with 24 in-depth interviews
achieving thematic saturation, establishes social capital as the dominant performance
predictor (B=0.42, R2=0.38), confirming Bourdieu and Putnam's relational framework while
extending Becker and Schultz's human capital logic to reveal training irrelevance as equally
pernicious as access denial among working women entrepreneurs.

Three empirically grounded, immediately actionable interventions emerge from integrated
findings: first, statutory 40% gender quotas within trader associations and Bank of Industry
lending protocols, directly addressing the 22% female credit access versus 48% male
benchmark; second, modular home-based training curricula incorporating childcare subsidies
and 22-hour domestic time tax mitigation, patterned after N-Power's scalable architecture;
third, nationwide deployment of mixed-gender mentorship hubs replicating Tony Elumelu
Foundation's validated 35-42% success uplift through bonding-to-bridging capital conversion.
Structural reforms encompass unified digital business registration eliminating 90-day
compliance delays and SMEDAN-mandated curriculum reconstruction integrating relational
competencies with technical proficiencies.

Policymakers must recalibrate evaluation paradigms beyond GDP metrics to encompass female
entrepreneurs' superior social multipliers, recognizing constrained firm growth (41% vs 67%
24-month survival) coexists with transformative household impacts warranting blended
financing models. Regional differentiation proves essential: Southwest ecosystem investments
leverage 1:1.8 revenue ratios while Northeast cultural interventions target 1:3.2 disparity
gradients correlating with restiveness trajectories. These evidence-based pathways position
gender-inclusive youth entrepreneurship as Nigeria's mechanism for harnessing its 70 million-
strong demographic dividend toward SDG 5 (Gender Equality) and SDG 8 (Decent Work)
attainment by 2030.

Future research requires five-year longitudinal designs establishing causality beyond cross-
sectional correlations, alongside experimental evaluations of quota enforcement and digital
registration impacts. The empirical contribution quantifying precise network, skill, and survival
gradients while documenting working women's prioritization of familial constraints over
student-centric stereotypes furnishes policymakers with granular, zone-specific levers for
Nigeria's entrepreneurial transformation, converting structural barriers into scalable national

prosperity.
Recommendations
This study makes the following recommendations

1. Mandate 40% gender quotas for Bank of Industry loans and trader association
memberships to address 22% female credit access gap.

2. Deploy modular home-based training with childcare subsidies targeting the 22-
hour weekly domestic time burden on female entrepreneurs.
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3. Scale 60 mixed-gender mentorship hubs nationwide converting women's
bonding capital into bridging business networks.

4, Launch unified digital business registration eliminating 90-day compliance
delays for female startups.

5. Institutionalize Social Return on Investment metrics recognizing women's 87%
household reinvestment multiplier effects.
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ABSTRACT

Research-informed policy making has become an important strategy for improving
governance and public sector performance across the world. In Nigeria, the complexity
of governance challenges—ranging from institutional inefficiency to weak policy
implementation—has increased the need for policies that are grounded in empirical
evidence. This paper examines the role of research-informed policy making in
strengthening public sector governance in Nigeria. Specifically, the study investigates
how empirical research contributes to policy formulation, implementation, and
evaluation within public institutions.The study adopts an empirical research design
using qualitative and secondary data sources drawn from government policy
documents, academic literature, and reports from research institutions and
international organizations. The analysis focuses on the relationship between research
evidence and governance outcomes in Nigeria’s public sector. Findings from the study
reveal that although research institutions and universities generate valuable
knowledge, the integration of research findings into policy processes remains limited
due to institutional barriers, political considerations, and weak collaboration between
policymakers and researchers. Furthermore, the study finds that the absence of
structured mechanisms for translating research outputs into actionable policy
recommendations contributes to policy inefficiencies and ineffective governance
practices. The paper argues that strengthening the link between academic research
and policy making can significantly improve transparency, accountability, and
efficiency in public sector governance. The study concludes that institutional reforms
are necessary to enhance research utilization in policy making in Nigeria. It
recommends stronger collaboration between government agencies and research
institutions, improved funding for policy-relevant research, and the establishment of
knowledge translation platforms to ensure that empirical evidence informs public
sector governance and decision-making processes.

KEYWORDS: Research, Governance, Nigeria, Public sector, Policy Making.
INTRODUCTION

Effective governance in modern states increasingly depends on the ability of
policymakers to rely on credible evidence when designing and implementing policies.
Research-informed policy making refers to the systematic use of empirical research
findings to guide policy formulation, implementation, and evaluation. In many
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developed and developing countries, the integration of research evidence into policy
processes has contributed to more effective governance, improved public service
delivery, and better development outcomes.

In Nigeria, governance challenges such as corruption, weak institutional capacity, and
poor policy implementation have raised concerns about the quality of public sector
decision-making. Policies are sometimes formulated without adequate empirical
evidence, leading to ineffective outcomes and inefficient resource utilization. As a
result, there is increasing recognition of the importance of integrating research
findings into the policy process to improve governance and strengthen public sector
performance.

Research institutions, universities, and policy think tanks play a significant role in
generating knowledge that can inform government policies. However, the extent to
which research findings are utilized in Nigeria’s policy environment remains limited.
This gap between research and policy making has implications for governance
effectiveness and sustainable development.

This paper examines the role of research-informed policy making in strengthening
public sector governance in Nigeria. It explores how empirical research contributes to
policy formulation and identifies the challenges that limit the integration of research
evidence into governance processes.

LITERATURE REVIEW

Research-informed policy making has gained prominence in the field of public policy
and governance. According to Carol H. Weiss, the use of research in policy making
improves the quality of governmental decisions by providing evidence that supports
policy alternatives. Evidence-based policy approaches encourage policymakers to rely
on scientific knowledge rather than political assumptions when designing public
policies.Similarly, Paul Cairney argues that research evidence plays a critical role in
improving governance by helping policymakers understand complex societal problems
and identify effective policy solutions. In developing countries, the adoption of
evidence-based policy approaches can enhance institutional performance and
strengthen governance structures.

In the Nigerian context, scholars have emphasized the need for stronger collaboration
between research institutions and government agencies. For example, Adebayo
Olukoshi notes that research institutions in Nigeria generate significant knowledge on
governance and development issues, but the translation of these findings into policy
decisions remains limited.

Other studies highlight institutional barriers that hinder research utilization in public
policy. These barriers include limited funding for policy research, weak communication
between researchers and policymakers, and the influence of political interests on
policy decisions. As a result, many policies are formulated without Other studies
highlight institutional barriers that hinder research utilization in public policy. These
barriers include limited funding for policy research, weak communication between
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researchers and policymakers, and the influence of political interests on policy
decisions. As a result, many policies are formulated without adequate empirical
support.

Despite these challenges, there is growing recognition that research-informed policy
making can enhance transparency, accountability, and effectiveness in governance.
Strengthening the relationship between research institutions and government
agencies is therefore essential for improving public sector governance in Nigeria

METHODOLOGY (EMPIRICAL RESEARCH)

This study adopts a qualitative empirical research design to examine the role of
research-informed policy making in Nigeria’s public sector governance. The research
relies primarily on secondary data obtained from academic journals, government policy
documents, reports from international organizations, and publications from research
institutions.

The study also analyzes existing literature on evidence-based policy making and
governance reforms in Nigeria. Data were systematically reviewed to identify patterns
relating to the utilization of research findings in policy formulation and public sector
decision-making.

Content analysis was employed to examine how research evidence influences policy
processes within Nigerian public institutions. This method allows for a detailed
examination of the relationship between research outputs and governance outcomes.

The use of secondary empirical data is appropriate for this study because it provides
access to a wide range of documented evidence on policy processes and governance
practices in Nigeria.

BODY OF THE WORK

Research-informed policy making has become an essential approach in modern
governance systems. It refers to the systematic use of empirical research and scientific
evidence in designing, implementing, and evaluating public policies. Evidence-based
policy making enables governments to make informed decisions that improve policy
effectiveness and strengthen governance outcomes. According to Carol H. Weiss
(1979), the use of research evidence in policy making enhances the quality of
government decisions by providing policymakers with reliable knowledge for
addressing complex social problems.

In many developed countries, research-informed policy making has contributed
significantly to improvements in public sector governance and policy effectiveness.
However, in developing countries such as Nigeria, the integration of research evidence
into public policy processes remains limited. Public policies are sometimes formulated
based on political considerations, administrative experiences, or
ideologicalpreferences rather than empirical evidence. As noted by Paul Cairney
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(2016), political institutions and decision-making processes often shape the extent to
which research evidence is incorporated into policy decisions.

Nigeria possesses a growing number of universities, research institutes, and policy
think tanks that generate policy-relevant research. These institutions produce valuable
knowledge on issues such as governance reforms, public administration, economic
development, and social policy. Despite this growing research capacity, the utilization
of research findings in government decision-making processes remains relatively
weak. Scholars argue that one of the major challenges in Nigeria’s governance system
is the disconnect between knowledge producers and policymakers (Olukoshi, 2018).

Several factors contribute to the limited integration of research evidence into policy
making in Nigeria. One key challenge is the absence of institutional mechanisms that
facilitate the translation of research findings into policy decisions. Effective policy
systems require structured platforms that enable communication and collaboration
between researchers and policymakers. However, such platforms remain
underdeveloped in many Nigerian government institutions.

Another factor affecting research-informed policy making is the limited capacity of
policymakers to interpret and utilize research findings effectively. Policy makers often
face time constraints and may lack the technical expertise required to analyze complex
research outputs. As a result, research findings are sometimes ignored or underutilized
during policy formulation processes. According to the World Bank (2020),
strengthening the capacity of policymakers to engage with research evidence is
essential for improving governance outcomes in developing countries.

Despite these challenges, research-informed policy making has demonstrated positive
outcomes in certain sectors in Nigeria. For instance, empirical research has contributed
to policy development in areas such as health, education, and economic reforms.
Evidence generated by research institutions has informed national strategies aimed at
improving healthcare delivery, education quality, and poverty reduction initiatives.
These examples demonstrate that research evidence can significantly enhance policy
effectiveness when it is properly integrated into governance processes.

Collaboration between government institutions and research organizations is therefore
critical for strengthening research-informed policy making in Nigeria. Partnerships
between policymakers, academics, and research institutes can facilitate knowledge
exchange and ensure that policy decisions are grounded in empirical evidence. The
development of policy advisory bodies and knowledge translation platforms can also
help bridge the gap between research and policy.

Furthermore, increased investment in research infrastructure and funding for policy-
relevant research is necessary to support the production of high-quality empirical
studies that address national governance challenges. When research evidence is
systematically integrated into policy making, it can promote transparency,
accountability, and efficiency in public sector governance.

In conclusion, research-informed policy making has significant potential to improve
governance and strengthen public sector performance in Nigeria. However, realizing
this potential requires institutional reforms that encourage stronger collaboration
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between researchers and policymakers, enhance the capacity of public officials to
utilize research evidence, and promote the development of mechanisms that facilitate
the translation of research findings into policy decisions.

FINDINGS

The findings reveal that research plays an important role in generating knowledge that
can inform public policy decisions. Universities, research institutes, and policy think
tanks in Nigeria produce numerous studies on governance, economic development,
and public administration.

However, the study finds that the utilization of research findings in policy making
remains limited. Many policymakers rely more on political considerations and
administrative experiences rather than empirical evidence when designing policies.

Another key finding is the weak collaboration between academic researchers and
government institutions. This disconnect reduces the likelihood that research findings
will be translated into practical policy solutions.

Additionally, limited funding for policy-relevant research restricts the ability of
researchers to produce studies that directly address government policy challenges.

POLICY IMPLICATIONS

The findings of this study have several important policy implications for improving
governance in Nigeria.

Government institutions should strengthen partnerships with universities and research
institutes to promote the use of empirical research in policy making.

Policymakers should establish formal mechanisms for incorporating research evidence

into policy development processes. This may include policy advisory committees and
knowledge translation platforms.

Increased funding should be provided for policy-relevant research to encourage
scholars to conduct studies that address national governance challenges.

Finally, training programs should be developed to enhance policymakers’ capacity to
interpret and utilize research findings effectively.

CONCLUSION

Research-informed policy making